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OUR	VALUED	CLIENTS:	PAST,	PRESENT,	AND	FUTURE,
As	another	hectic	year	comes	to	a	close,	we	invite	you	to	take	a	moment	and
reflect	on	2021.		We	are	almost	two	full	years	into	a	global	pandemic.		This

unprecedented	time	is	forcing	businesses	to	make	some	changes.		Some	will	go
away,	others	are	proving	to	be	new	industry	standards.		Companies	are	grappling

with	things	like	“The	Great	Resignation”,	considering	remote	or	hybrid	work
options,	meetings	via	webcams,	safety	protocols,	a	shift	in	priorities	in	employee
benefits.		And	you’re	preparing	for	2022	by	setting	budgets,	planning	projects,

and	determining	staffing	levels.			We	will	continue	to	be	a	trusted	resource	for	you
in	the	new	year.		Our	blogs	will	bring	you	relevant	content,	we	will	provide	you	with
invaluable	resources	like	our	2022	ERP	Salary	Guide	(coming	soon),	and	we	will
work	hand-in-hand	with	you	should	you	choose	to	use	us	for	your	hiring	and

staffing	needs.

Blog	of	the	Month
To	Bonus,	or	Not	To	Bonus:
That	is	the	Question
“Look,	my	philosophy	in	life	is	expect
nothing	and	everything	else	is	a	bonus.”	-
Hugh	Jackman
Those	are	some	pretty	zen	words	from
Wolverine.		The	end	of	the	year	is	fast-
approaching.		For	many,	it’s	time	to	put
up	holiday	decorations,	make	travel	plans,
or	budget	for	2022.		At	DyNexus
Recruiting,	we’re	working	hard…"

Read	More

Certification2Hire
Candidate	of	the
Month
Implementation	Consultant	/
Functional	Consultant,	Support
Consultant
Years	of	Relevant	Experience:	8+
Industry	Experience:
Manufacturing,	Retail,	IT

https://www.dynexusgroup.com/to-bonus-or-not-to-bonus-that-is-the-question/
file:///var/www/html/public/public/theme/version4/generated/%7B%7B%20mirror%20%7D%7D


Module	Experience:	Financials,
Manufacturing,	Distribution,
Retail/	Sales,	Inventory
DB2,	SQL,	Unix,	Snagit

Learn	More

What	Inspires	Us?

HOW	TO	CELEBRATE	THE
HOLIDAYS	WITH	YOUR
REMOTE	TEAM
By	Emily	Courtney
"Whether	your	company	has	been
remote	for	years	or	just	transitioned
to	working	from	home	over	the	past
several	months,	fostering	a	sense	of
community	and	connection	among
your	team	is	crucial	for	building	a
positive	employee	experience…"

Read	More

THE	IMPORTANCE	OF
CHAMPIONING
INCLUSIVITY	AND
DIVERSITY	DURING	THE
RECRUITMENT	PROCESS
By	Blue	Octopus
"The	value	of	having	an	inclusive	and
diverse	workforce	is	well-attested.
Diversity	equates	to	a	greater	skill
selection,	a	wider	knowledgebase,
and	a	working	environment	that
inspires	innovation…"

Read	More

Our	Services

Recruiting Staffing Certification2Hire

Follow	Us	On	Social	Media
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